Send to you NY State Legislator
Save the Mentor Teacher-Internship Program

Level of Government: State
As an educator and constituent, I would like to thank you for your previous support of the Mentor Teacher-Internship Grant Program and strongly urge you to fully fund the program in 2009-10. The Executive Budget proposal eliminates the entire $10 million for the Mentor Teacher-Internship Grant Program. The Mentor Teacher-Internship enables experienced teachers (mentors) in a district or BOCES to provide guidance and support to beginning teachers (interns) in their first or second year of teaching. Research continues to show that when new teachers are mentored, they are more likely to remain in the profession.

The Mentor Teacher-Internship Grant Program provides critical support to attract and retain quality teachers. In addition to effective professional development programs in our public schools, support from experienced peers helps new teachers gain knowledge and new skills. We must recognize the importance of mentoring in order to retain young talent in our classrooms, especially those who teach in shortage areas. Research indicates school districts that invest in support to retain new teachers experience savings in the cost of recruitment. 

The Mentor Teacher-Internship Grant Program was established by the State Legislature in 1986 to provide peer guidance and assistance to teachers in their first or second year of full-time public school employment. Under current regulations, all educators are required to complete a one-year internship in order to receive their professional certification. Additionally, under No Child Left Behind (NCLB), any school receiving Title I funds that is found to be in need of improvement must incorporate a teacher mentor program. Eliminating this grant will only limit the pool of high quality teachers, devastate our student's achievement and make it increasingly difficult to meet NCLB requirements. 

Educators who risk leaving the profession do so because they are unwilling to continue to teach without the necessary support they need to engage and improve their student's learning. Educators new to the classroom should be provided the guidance and assistance necessary to continue to improve student achievement. As more experienced teachers leave high needs school districts an increasing number of new or less experienced teachers are responsible for the education of our neediest students, necessitating more than ever the critical resources and assistance provided by the Mentor Teacher-Internship Program. 

I respectfully request your continued support of teacher mentoring programs to ensure every child in this state is provided a quality education. 

Sincerely,

Your Name Here

